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Independent Contractor Agreement
Contracts template

Built for HR teams that need clean, editable documents with country-aware guidance and review prompts.
	VARIANT  United States
FORMAT  DOCX
VERSION  1.0
	COMPANY  [COMPANY_NAME]
OWNER  [HR_CONTACT]
EFFECTIVE DATE  [EFFECTIVE_DATE]



	Before you issue
	Status

	Replace every placeholder in square brackets or braces.
	Required

	Check local employment law and internal approval rules.
	Required

	Remove guidance notes that should not go to employees.
	Required

	Save the final signed copy in the employee record.
	Recommended



	⚠  Legal review note
This template is a practical starting point, not legal advice. Review sensitive clauses with qualified local counsel before use.




Parties and independent status

This agreement is between [COMPANY_NAME] and [EMPLOYEE_NAME] for the services described below. The contractor is engaged as an independent contractor and not as an employee, worker, agent, partner, or joint venturer.
The contractor is responsible for taxes, insurance, licenses, tools, assistants, and business expenses unless this agreement states otherwise.
Scope of work and deliverables

	Deliverable
	Acceptance criteria
	Due date
	Fee

	[Deliverable 1]
	[Objective criteria]
	[Date]
	[CURRENCY] [SALARY]



Control, substitution, and method

1. The contractor controls how services are performed, subject to agreed deliverables, quality standards, security requirements, and deadlines.
1. The contractor may provide a suitably qualified substitute only with prior written approval where required for security, confidentiality, or regulatory reasons.
1. The company will not provide employee benefits, paid leave, pension, or statutory employee protections unless required by law.

Confidentiality, IP, and non-solicitation

The contractor must protect confidential information and assign or license work product to [COMPANY_NAME] as stated in this agreement.
Any non-solicitation, noncompete, or restrictive covenant must be reviewed locally before use.
United States variant note

1. Confirm at-will wording, state wage notices, pay transparency, restrictive covenant limits, final pay, expense reimbursement, and arbitration requirements before use.
1. Do not use noncompete or salary-history language without state-specific review.

Signature blocks

	Party
	Name
	Signature
	Date

	For [COMPANY_NAME]
	[MANAGER_NAME]
	
	2026-06-12

	Employee / recipient
	[EMPLOYEE_NAME]
	
	2026-06-12



Notes for use

This template is provided for general guidance and must be reviewed by qualified legal counsel before use in your jurisdiction. Atlas HR makes no warranty as to legal sufficiency.
Specific clauses, especially governing law, dispute resolution, restrictive covenants, statutory notice, employee data, tax, immigration, and termination provisions, require local legal review.
Remove guidance notes before issuing the final document. Keep a signed copy in the employee or contractor file.
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